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Corporate Responsibility
Fall 2008

1 Steve Pegg, Anvl's Director of Human
Reso.rces, -ate Recpanabilily and
Susiananle Practices, wil be to focus on
fincing an altemative 1o metl bromide,
consideradbythe EPAtobe oneofthemost:
‘owc chemicals, and widely recogrized as

an azane cepleting subsiance. An crganic
halogen compound. it is considared
' to be &0 tmes mors

gerous to both the earth  destructive  than

who come intacontactwith  chiorine,  kiling

hi i .
Pine”  “TWe're just
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www.anvilknitwearcsr.com

PRINCIPLES

Our Ervironmantal and Sccial Respoasibilty Prin-
ciples guide our daily decision-maiking process. and

ot oo s s o
ships with all of our stakehciders, Inclding our em-

[ployees, customsers, shirenciders, suppliers and he HOME > MESHION
communities in which we Ive and work.

Everyons at Anvil is encouraged to do their part fo
‘actvely incorporate

Anvil's environmental &
Inba their daily practices. These Principles provide responsibility
1he foundation of hiow we respect and regard each principhas
ofher, the enviranment and our stakeholdars. These
[Principies require cur action. Becouse we understand Production principles
that s not only about saying the right ting, but
doing the right thing Advocacy

d stand, indeed: a cotton apparel company
& 18ad In the Hight Against 1he Use of CZone-
| pesticides and chemicals. That's pracisaly

1. Seeds are untreated and never genefically engi-
neered.

2. The sail in which the seeds are harvested is
sirengthenad through crop rotation, compast applica.
tion and the use of cover cropping and mulch. It also
retians waler more efficiently because of the in-
oreased oganic matter

I

3 Weeds are removed physically mstead of with toxic
chemicats, and they are furiher controtied through cul,
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Investors and Environmentalists
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